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HUMAN RIGHTS POLICY 

 

 

INTRODUCTION: 

We, Lloyds Engineering Works Limited (“The Company”), understand that business can play 

a valuable role in the long-term protection of human rights. 

 

The Company is firmly committed to respecting the human rights of our workforce, 

communities, and those affected by our operations (including our contractors and suppliers) 

wherever we do business. This commitment is in line with internationally recognized 

frameworks, including the Social Accountability 8000 International Standard and its 

associated international instruments. 

 

Our commitment entails: 

• Respecting human rights and seeking to avoid involvement in human rights abuses. 

• Identifying, assessing, and minimizing potential adverse impacts through due 

diligence and issue management. 

• Effectively resolving grievances from affected stakeholders. 

 

 

POLICY FRAMEWORK: 

The company is firmly committed to honouring and safeguarding the fundamental human 

rights of all its stakeholders, wherever it has its business presence. The corporation ensures 

its actions align with the principles of human rights established with international 

benchmarks. Additionally, the Company upholds the rights enshrined within the Indian 

Constitution. 

 

The Company adopts a respectful and secure work environment for all its employees. It is 

committed to provide a safe, clean, and healthy workplace free from harassment or abuse. 

It treats its employees fairly and transparently following all the standard practices of 

applicable laws and strives to maintain a higher benchmark related to principles and best 

practices. It recognizes their right to join professional associations. 

 

The Company prohibits forced compulsory or child labor and uphold equal opportunity 

standards, ensuring non-discrimination in any of its business activities and operations. 

 

 The Company Upholds the principles of labor laws into its business operations. These 

principles include prohibiting child labor and forced labor, upholding freedom of association 

representation rights (including collective bargaining), ensuring non-discrimination on the 

basis of age, gender, marital status, socioeconomic background, disability, race, ethnicity, 

ancestry, indigenous status, personal beliefs, religion, political views, sexual orientation, or 

HIV/AIDS status.  
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The Company achieves this commitment through employee learning & development (training 

sessions) and the implementation of appropriate conduct standards. 

 

The Company conducts regular audits and assessments of its own business activities 

and operations including its value chain partners to verify and ensure their adherence 

to human rights principles. 

 

This policy is subject to review, with the intent of continual improvements if deemed 

necessary to maintain its relevance. Updates will be implemented as and when required. 

 

 

PRINCIPLES: 

Compliance with labour laws and regulations:  

The Company nurtures a workplace that embraces diversity and provides equal 

opportunities for all its employees and respective stakeholders. The Company is committed 

to maintaining a work environment free from any discrimination across its operations. It 

has a strict no-tolerance policy for child labour, forced labour, and human trafficking. It is 

committed to ensure that none of these practices occur within its business operations or 

facilities. The Company further extends this commitment to incorporate any other 

characteristic protected by applicable laws. 

 

Respect rights of employees:  

The Company recognizes and respects the right of its employees to freedom of association 

in matters related to their employment, as per corporate policies and procedures. This 

includes the ability to raise concerns and have their voices heard without fear of reprisal. 

The Company remains committed to upholding these rights. 

 

Prevention of Harassment:  

The Company is committed to treating its employees with dignity and providing a work 

environment free from all forms of harassment, whether physical, verbal, or psychological. 

The Company has 'zero tolerance' towards and prohibits sexual harassment and/or any 

conduct that may foster an offensive or hostile work environment, including unwelcome or 

unsolicited sexual advances. An Internal Complaints Committee (ICC) investigates any 

cases of sexual misconduct fairly and transparently, taking action against those involved. 

The Company remains committed to promoting and protecting the well-being of all women 

employees. 

 

Workplace Safety:  

The Company is committed to providing and maintaining a safe, healthy workplace by 

continuously addressing the risks of accidents, injuries, and hazards. The company is 

focused on inculcating a culture of awareness, monitoring, and participation surrounding 

health and safety, directly or through an agency or contractor, as applicable. Frequent mock 

drills related to safety measures are conducted on the premises of the Company, where 

employees are encouraged to highlight concerns or any suggestions related to occupational 

health and safety hazards for appropriate redressal. 
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Right to Privacy:  

The Corporation is committed to protecting the right to privacy of its employees and other 

stakeholders. The Corporation does not disclose personal information/data to third parties 

without the consent of its stakeholders, unless legally required by law or Statutory 

Authorities to do so. 

 

 

PROTECTING THE IDENTITY OF THE INFORMER: 

All observations, grievances brought to the notice of the concerned Heads would be dealt with 

similar to the Whistle Blower Policy and the identity of the informer would be kept utmost 

confidential and no action whatsoever would be taken against this person. 

 

This policy applies to all the Directors, Senior Management and all the employees and 

workers.  The Company also expects all its suppliers and vendors to uphold these principles 

and urges them to adopt similar policies within their own businesses. 

 

The Board of Directors, including the Chairman and Managing Director, oversees the Human 

Rights Policy and will review this policy periodically for its suitability and updated as 

necessary. 

 

 

AMENDMENT: 

Any subsequent amendment / modification in the Listing Regulations or the Act or any 

other governing Act / Rules / Regulations or re-enactment, impacting the provisions of this 

Policy, shall automatically apply to this Policy and the relevant provision(s) of this Policy 

shall be deemed to be modified and / or amended to that extent, even if not incorporated in 

this Policy. 

 

 

REVIEW: 

This Policy will be reviewed as and when required by the Board of Directors. 

 

************* 

 


